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Fair Work, Minimum Wage And Employment Conditions

Brad Callaughan

Rejoining the workforce and want to know your rights. We will explore some of the changes that
have recently occurred and things that you may need to be aware of.

All employee's are treated differently with regards to minimum pay and working conditions. This is
classified by looking at their age, their industry, job classification and what award they fall under (e.g. a
modem award, pre-modem award, workplace agreement elc),

This can be a very tricky mind field trying to work out what salary you are entitled to or what wage
conditions you will have. If you don't fall within the below category then | would suggest that you contact
Fair Work Australia on 13 13 94 or Industrial Relations on 13 16 28. With the vast majority of us falling
under awards and with the changes to the pre and post awards | would strongly recommend that you look
into your entitiements.

The recent changes to the National Minimum Wage order that were passed on the 3 June 2011 led to the
minimum wage being increased to $589.30 per week based on 38 hours. This represents $15.51 per
hour. However this wage rate does not apply to junior employees, an employee who has a training
arrangement and an employee with a disabllity, The casual rate has a loading of 22% to the base rate
above and the 12 week trial period still stands along with an extension period.

If you fall into ane of the below then this applies to you:

employed by a constitutional corporation (these are corparations that are trading or financial, usually
Pty Ltd or Ltd companies)

employed in Victoria, the Northemn Territory or the ACT
employed by the Commonwealth or 8 Commanweaith authority

employed as walerside workers, maritime employees or flight crew officers employed in connection with
interstate or overseas trade or commerce.

The Annual Wage Review does not apply fo:

employers who are sole traders and partnerships in Western Australia
corporations in Westem Australia whose main activities are not trading or financial

state government public sector employers and employees (except in Vicloria where most of these are
covered by the national system)

some local government employers and employees (depending on the nature of the State's referral). In
Victoria and Tasmania all local government employers and employees are covered by the national
system.

Remember to always check with the authorities as to what you are enlitied to. You can also look on their
websites to find out the detailed ins and outs of that particular award.
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